ICLG

The International Comparative Legal Guide to:

Corporate Governance 2018
11th Edition

A practical cross-border insight into corporate governance
Published by Global Legal Group, with contributions from:
Advokatfirman Lindahl
Aksac Law Office
Arnold Bloch Leibler
Ashurst Hong Kong
Astrea
Borenius Attorneys Ltd
bpv Hügel Rechtsanwälte GmbH
Čechová & Partners
CR Partners
Ferraiuoli LLC
Genesis Law Corporation
Georgiev, Todorov & Co.
Glatzová & Co.
GRATA International
Guevara & Gutiérrez S.C.
Houthoff
Lee & Ko
Lenz & Staehelin
McCann FitzGerald

Miyetti Law
Montel&Manciet Advocats
Nielsen Nørager Law Firm LLP
Nishimura & Asahi
Novotny Advogados
Ritch, Mueller, Heather y Nicolau, S.C.
Slaughter and May
SZA Schilling, Zutt & Anschütz Rechtsanwaltsgesellschaft mbH
Szarvas and Partners Law Firm
Taylors in association with Walkers
Tian Yuan Law Firm
Trevisan & Associati
Trilegal
UGGC Law Firm
Villey Girard Grolleaud
Wachtell, Lipton, Rosen & Katz
Walalangi & Partners in association with Nishimura & Asahi
WBW Weremczuk Bobeł & Partners Attorneys at Law
WH Partners

The International Comparative Legal Guide to: Corporate Governance 2018
General Chapter:
1

Contributing Editor
Sabastian V. Niles, Wachtell,
Lipton, Rosen & Katz

Corporate Governance, Investor Stewardship and Engagement – Sabastian V. Niles, 		
Wachtell, Lipton, Rosen & Katz
1

Country Question and Answer Chapters:
2

Albania

CR Partners: Anisa Rrumbullaku & Tea Take

3

Andorra

Montel&Manciet Advocats: Maïtena Manciet Fouchier & 		
Liliana Ranaldi González
12

Account Director
Oliver Smith

4

Australia

Arnold Bloch Leibler: Jonathan Wenig & Jeremy Lanzer

16

Sales Support Manager
Toni Hayward

5

Austria

bpv Hügel Rechtsanwälte GmbH: Dr. Christoph Nauer & Dr. Daniel Reiter

23

6

Belgium

Astrea: Steven De Schrijver

31

7

Bermuda

Taylors in association with Walkers: Natalie Neto

39

8

Bolivia

Guevara & Gutiérrez S.C.: Jorge Inchauste & José Bernal

46

9

Brazil

Novotny Advogados: Paulo Eduardo Penna

51

10 Bulgaria

Georgiev, Todorov & Co.: Georgi Georgiev & Monika Markova

59

11 China

Tian Yuan Law Firm: Raymond Shi (石磊)

65

12 Czech Republic

Glatzová & Co.: Jindřich Král & Pavol Černý

72

13 Denmark

Nielsen Nørager Law Firm LLP: Peter Lyck & Thomas Melchior Fischer

79

14 Finland

Borenius Attorneys Ltd: Andreas Doepel

87

15 France

Villey Girard Grolleaud: Pascale Girard & Léopold Cahen

93

GLG Cover Design
F&F Studio Design

16 Germany

SZA Schilling, Zutt & Anschütz Rechtsanwaltsgesellschaft mbH: 		
Dr. Christoph Nolden & Dr. Michaela Balke
100

GLG Cover Image Source
iStockphoto

17 Hong Kong

Ashurst Hong Kong: Joshua Cole

107

Printed by
Stephens & George
Print Group
August 2018

18 Hungary

Szarvas and Partners Law Firm: Julia Szarvas

112

19 India

Trilegal: Kosturi Ghosh & Wiseroy Damodaran

119

20 Indonesia

Walalangi & Partners in association with Nishimura & Asahi: 		
Fiesta Victoria & T. Anggra Syah Reza
126

21 Ireland

McCann FitzGerald: David Byers & Paul Heffernan

132

22 Italy

Trevisan & Associati: Dario Trevisan & Paolo Preda

139

23 Japan

Nishimura & Asahi: Nobuya Matsunami & Kaoru Tatsumi

146

24 Kazakhstan

GRATA International: Bolat Miyatov & Igor Lukin

153

25 Korea

Lee & Ko: Sungmin Kim & Jang Hyuk Yeo

159

26 Malta

WH Partners: James Scicluna & Gabriella Zammit

166

27 Mexico

Ritch, Mueller, Heather y Nicolau, S.C.: Luis Dantón Martínez Corres & 		
Alejandra Lankenau Ramírez
174

28 Morocco

UGGC Law Firm: Ali Bougrine

181

29 Netherlands

Houthoff: Alexander J. Kaarls & Duco Poppema

188

30 Nigeria

Miyetti Law: Jennifer Douglas-Abubakar & Khadija Bala

194

31 Poland

WBW Weremczuk Bobeł & Partners Attorneys at Law: Łukasz Bobeł & 		
Krzysztof Weremczuk
201

Sales Director
Florjan Osmani

Senior Editors
Suzie Levy
Caroline Collingwood
CEO
Dror Levy
Group Consulting Editor
Alan Falach
Publisher
Rory Smith
Published by
Global Legal Group Ltd.
59 Tanner Street
London SE1 3PL, UK
Tel: +44 20 7367 0720
Fax: +44 20 7407 5255
Email: info@glgroup.co.uk
URL: www.glgroup.co.uk

Copyright © 2018
Global Legal Group Ltd.
All rights reserved
No photocopying
ISBN 978-1-912509-20-1
ISSN 1756-1035
Strategic Partners

6

Continued Overleaf

Further copies of this book and others in the series can be ordered from the publisher. Please call +44 20 7367 0720
Disclaimer
This publication is for general information purposes only. It does not purport to provide comprehensive full legal or other advice.
Global Legal Group Ltd. and the contributors accept no responsibility for losses that may arise from reliance upon information contained in this publication.
This publication is intended to give an indication of legal issues upon which you may need advice. Full legal advice should be taken from a qualified
professional when dealing with specific situations.

WWW.ICLG.COM

The International Comparative Legal Guide to: Corporate Governance 2018
Country Question and Answer Chapters:
32 Puerto Rico

Ferraiuoli LLC: Fernando J. Rovira-Rullán & Yarot Lafontaine-Torres

208

33 Singapore

Genesis Law Corporation: Benjamin Choo & Bernice Man

214

34 Slovakia

Čechová & Partners: Katarína Čechová & Ivan Kolenič

221

35 Sweden

Advokatfirman Lindahl: Carl-Olof Bouveng & Maria Arnoldsson

227

36 Switzerland

Lenz & Staehelin: Patrick Schleiffer & Andreas von Planta

233

37 Turkey

Aksac Law Office: Arzu Aksaç & Yaprak Derbentli

241

38 United Kingdom

Slaughter and May: William Underhill

248

39 USA

Wachtell, Lipton, Rosen & Katz: Sabastian V. Niles

253

EDITORIAL
Welcome to the eleventh edition of The International Comparative Legal Guide
to: Corporate Governance.
This guide provides corporate counsel and international practitioners with a
comprehensive worldwide legal analysis of the laws and regulations of corporate
governance.
It is divided into two main sections:
One general chapter. This chapter provides an overview of Corporate Governance,
Investor Stewardship and Engagement, particularly from a US perspective.
The guide is divided into country question and answer chapters. These provide a
broad overview of common issues in corporate governance laws and regulations
in 38 jurisdictions.
All chapters are written by leading corporate governance lawyers and industry
specialists, and we are extremely grateful for their excellent contributions.
Special thanks are reserved for the contributing editor Sabastian V. Niles of
Wachtell, Lipton, Rosen & Katz for his invaluable assistance.
Global Legal Group hopes that you find this guide practical and interesting.
The International Comparative Legal Guide series is also available online at
www.iclg.com.
Alan Falach LL.M.
Group Consulting Editor
Global Legal Group
Alan.Falach@glgroup.co.uk

Chapter 1

Corporate Governance,
Investor Stewardship and
Engagement
Wachtell, Lipton, Rosen & Katz
Corporate governance is increasingly conceived as a collaboration
among corporations, shareholders and other stakeholders working
together to achieve long-term value and resist short-termism. The below
is an outline of synthesised principles intended to promote the common
goal of facilitating sustainable long-term value creation through the
governance roles of the board of directors and senior management,
the role of investors in impacting corporate strategy and governance
decisions within a framework of stewardship, and engagement between
companies and investors to forge relationships built on transparency,
trust and credibility. Companies and investors would tailor the
application of these principles to their specific facts and circumstances.

Guiding Principles
Governance:

1.

2.

3.

4.

Strategy, Management and Oversight. The board of directors
and senior management should jointly oversee long-term
strategy and communication of that strategy, ensuring that
the company pursues sustainable long-term value creation.
The board of directors is responsible for monitoring company
performance and for senior management succession.
Quality and Composition of Board of Directors. Directors
should have integrity, competence and collegiality, devote
the significant time and attention necessary to fulfil their
duties, and represent the interests of all shareholders and
other stakeholders. The board of directors as a whole should
feature backgrounds, experiences and expertise that are
relevant to the company’s needs.
Compensation. Executive and director compensation should
be designed to align with the long-term strategy of the
company and incentivise the generation of long-term value,
while dis-incentivising the pursuit of short-term results at the
expense of long-term results.
Corporate Citizenship. Consideration should be given to
shareholders and the company’s broader group of stakeholders,
including employees, customers, suppliers, creditors, and the
community in which the company does business, in a manner
that contributes in a direct and meaningful way to long-term
value creation.
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2.

Voting. Investors should actively vote on an informed basis
consistent with the interests of their clients in the long-term
success of the companies in which they invest.

3.

Investor Citizenship. Investors should consider valuerelevant sustainability, citizenship and ESG/CSR factors
when developing investment strategies.

Engagement:

1.

By the Company. The board of directors and senior
management should engage with major investors on issues
and concerns that affect the company’s long-term value and
be responsive to those issues and concerns.

2.

By Investors. Investors should be proactive in engaging in
dialogue with a company as part of a long-term relationship
and should communicate their preferences and expectations.

3.

Shareholder Proposals and Votes. Boards of directors
should consider shareholder proposals and key shareholder
concerns but investors should seek to engage privately before
submitting a shareholder proposal.

4.

Interaction and Access. Companies and investors should
each provide the access necessary to cultivate engagement
and long-term relationships.

Governance
Strategy, Management and Oversight. The board of directors and
senior management should jointly oversee long-term strategy
and communication of that strategy, ensuring that the company
pursues sustainable long-term value creation. The board of
directors is responsible for monitoring company performance
and for senior management succession.
■

The board of directors should oversee the company’s
management and business strategies to achieve long-term
value creation, including having meaningful input over the
company’s capital allocation process and strategy. The board
of directors should ensure that it understands the strategic
assumptions, uncertainties, judgments and alternatives that
underpin the company’s long-term strategy.

■

The board of directors sets the “tone at the top” to cultivate an
ethical culture and demonstrate the company’s commitment
to integrity and legal compliance. Companies should have in
place mechanisms for employees to seek guidance and alert
management and the board of directors about potential or
actual misconduct without fear of retribution.

■

The board of directors should periodically review the company’s
bylaws, governance guidelines and committee charters and
tailor them to promote effective board functioning. The board

Stewardship:

1.

Beneficial Owners. Institutional investors are accountable to
the ultimate beneficial owners whose money they invest. As
shareholders gain additional empowerment, they should use
that power for the goal of long-term value creation for all
shareholders.
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of directors should be aware of the governance expectations of
its major shareholders and take those expectations into account
in periodic reviews of the company’s governance principles.
Boards of directors of companies that currently have dual or
multiple class share structures should review these structures
on a regular basis and establish mechanisms to end or phase
out controlling structures at the appropriate time.
■

The board of directors has two key roles with respect to
management: oversight of management; and partnership
with management. The board of directors should work to
foster open, ongoing dialogue between members of the board
and management. This dialogue requires directors to have
access to senior management outside of board meetings.
Management has an obligation to provide information
to directors, and directors should seek clarification and
amplification where necessary.

■

The board of directors and senior management should
jointly determine the company’s reasonable risk appetite,
oversee implementation of standards for managing risk and
foster a culture of risk-aware decision-making. The board
of directors should consider significant risks, including
cybersecurity and reputational risks, to the company, but
should not be reflexively risk averse; the board should seek
proper calibration of risk to benefit the long-term interests of
the company and its shareholders.

■

Even with effective risk management, crises will emerge and
test the board of directors, with potential situations ranging
from unexpected departures of the CEO to risk management
failures and major disasters. Each crisis is different, but in
most instances when a crisis arises, directors are best advised
to manage through it as a collegial body working in unison
with the CEO and management team. Once a crisis starts
to unfold, the board of directors needs to be proactive and
provide careful guidance and leadership in steering the
company through the crisis. If there is credible evidence of
a violation of law or corporate policy, the allegation should
be investigated and appropriate responsive actions should be
taken. The board of directors, however, should be mindful not
to overreact, including by reflexively displacing management
or ceding control to outside lawyers, accountants and other
outside consultants.

■

The board of directors and senior management should
maintain a close relationship with the CEO and monitor the
performance of the CEO and key members of management.

■

The board of directors and senior management should
maintain a succession plan for the CEO and other key
members of management. The board of directors should
address succession planning on a regular rather than
reactive basis. Direct exposure to employees is critical to the
evaluation of the company’s “bench strength”.

■

Companies should frame required quarterly reporting in the
broader context of their articulated strategy and use quarterly
financial results to show progress toward long-term plans.
Companies should not feel obligated to provide earnings
guidance.

■

The board of directors should carefully consider extraordinary
transactions and receive the information and time necessary
to make an informed and reasoned decision. The board of
directors should take centre stage in a transaction that creates
a real or perceived conflict of interest between shareholders
and management, including activist situations.

Quality and Composition of Board of Directors. Directors should
have integrity, competence and collegiality, devote the significant
time and attention necessary to fulfil their duties and represent
the interests of all shareholders and other stakeholders. The
board of directors as a whole should feature backgrounds,
experiences and expertise that are relevant to the company’s
needs.

2

WWW.ICLG.COM

■

Every director should have integrity, strong character, sound
judgment, an objective mind, collegiality, competence and
the ability to represent the interests of all shareholders and
other stakeholders.

■

The composition of a board should reflect a complementary
diversity of thought, background, skills, experiences, and
tenures. The board of directors should develop a system
for identifying diverse candidates, including women and
minority candidates.

■

A substantial majority of the board of directors should
be independent. The board of directors should consider
all relevant facts and circumstances when evaluating
independence. Long-standing board service should not, by
itself, disqualify a director from being considered independent.

■

The board of directors should decide, based on the
circumstances, whether to have separate or combined
chairman and CEO roles. The board of directors should
explain its decision to shareholders, and, if the roles are
combined, should appoint a strong lead independent director.
The lead independent director should serve as a liaison
between the chairman of the board and the independent
directors, preside over executive sessions, call meetings of
the independent directors, guide the board’s self-assessment
or evaluation process, and guide consideration of CEO
compensation and succession.

■

The size of the board of directors will depend on the
nature, size and complexity of the company and its state of
development. In general, the board of directors should be
large enough for a variety of perspectives and as small as
practicable to promote open dialogue.

■

Companies should consider limitations on the number
of other boards of directors on which a director sits to
ensure a director’s ability to dedicate sufficient time to the
increasingly complex and time-consuming matters that the
board of directors and committees are expected to oversee.

■

The composition of a board of directors should reflect a range
of tenures. The board of directors should consider whether
policies such as mandatory retirement ages or term limits are
appropriate, but board refreshment should be tempered with
the understanding that age and experience bring wisdom,
judgment and knowledge. Substantive director evaluation and
re-nomination decisions will serve better than arbitrary policies.

■

Directors must spend the time needed and meet as frequently
as necessary to discharge their responsibilities and should
endeavour to attend all board and committee meetings, as
well as the annual meeting of shareholders. The full board of
directors should have input into the board agenda.

■

Time for an executive session without the CEO or other
members of management should be on the agenda for each
regular board meeting.

■

The board of directors should have a well-developed
committee structure with clearly understood responsibilities.
Decisions about committee membership should be made by
the full board based on recommendations from the nominating
and governance committee, and committees should meet all
applicable independence and other requirements. Committees
should keep the full board of directors and management
apprised of significant actions.

■

Companies should conduct a robust orientation for new
directors and all directors should be continually educated on the
company and its industry. Companies may find it useful to have
an annual two- to three-day board retreat with senior executives
to conduct a full review of strategy and long-range plans.

■

The board of directors should evaluate the performance of
individual directors, the full board of directors, and board
committees on a continuing basis. Evaluations should be
substantive exercises that inform board roles, succession
planning, and refreshment objectives. Evaluations should be
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led by the non-executive chair, lead independent directors,
or appropriate committee chair, and externally facilitated
evaluations may be appropriate from time to time.
Compensation. Executive and director compensation should be
designed to align with the long-term strategy of the company
and incentivise the generation of long-term value, while disincentivising the pursuit of short-term results at the expense of
long-term results.
■

The board of directors should develop management
compensation structures that are aligned with the
long-term strategy and risk compliance policies of the
company. A change in the company’s long-term strategy
or risk compliance policies should merit a re-evaluation of
management compensation structures.

■

Executive compensation should have a current component
and a long-term component. A substantial portion should be
in the form of stock or other equity, with a vesting schedule
designed to ensure economic alignment with shareholders. In
general, executives should be required to hold a meaningful
amount of company stock during their tenure and beyond.

■

The board of directors or its compensation committee should
understand the costs of compensation packages and the
maximum amount payable in different scenarios. In setting
executive compensation, the compensation committee should
take into account the position of the company relative to other
companies, but use such comparison with caution, in view
of the risk of an upward ratchet in compensation with no
corresponding improvement in performance.

■

Companies should be sensitive to the pay and employment
conditions elsewhere in the company and take into account
the pay ratios within the company. The board of directors
should also consider the views of shareholders, including as
expressed in “say-on-pay” votes, but should not abdicate its
role in deciding what is best for the company.

■

Companies should monitor, restrict or prohibit executives’
ability to hedge the company’s stock and oversee the
adoption of policies to mitigate risks, such as compensation
recoupment or clawbacks.

■

Directors should receive compensation that fairly reflects
the time commitment of public company board service,
with appropriate benchmarking against peer companies.
Independent directors should be equally compensated,
although lead independent directors and committee chairs may
receive additional compensation and committee fees may vary.

■

■

Director compensation should be a mix of cash and equity,
with appropriate stockholding requirements to promote
continued alignment between directors and shareholders.
If directors receive additional compensation not related to
service as a director, such compensation should be disclosed
and explained to shareholders.

Corporate Citizenship. Consideration should be given to
shareholders and the company’s broader group of stakeholders,
including employees, customers, suppliers, creditors, and the
community in which the company does business, in a manner
that contributes to long-term value creation.
■

Companies should strive to be good citizens of the
communities in which they do business and consider relevant
sustainability issues in operating their businesses.

■

The board of directors and senior management should
integrate relevant ESG and CSR matters into strategic and
operational planning.

■

Companies have an important perspective to contribute to
public policy dialogue. If a company engages in political
activities, the board of directors should oversee such activities
and consider whether to adopt a policy of disclosure of the
activities.

Stewardship
Beneficial Owners. Investors are accountable to the beneficial
owners whose money they invest. As shareholders gain
additional empowerment, they should use that power for the
goal of long-term value creation for all shareholders.
■

Investors should provide steadfast support for the pursuit
of reasonable strategies for long-term growth and speak out
against conflicting short-term demands.

■

Investors should establish a firm-wide culture of long-term
thinking and patient capital, including through the design of
employee compensation to discourage the sacrifice of longterm value for short-term gains.

■

Investors should adopt and disclose guidelines and
practices that help them oversee the corporate governance
practices of investee companies. Disclosure should include
investors’ long-term investment policies, evaluation metrics,
governance procedures, views on quarterly reports and
earnings guidance, and guidelines for relations with shortterm activists.

■

Investors should evaluate the performance of boards of
directors, including director knowledge of governance and
interest in understanding key shareholder concerns, as well
as the board of directors’ focus on a thoughtful long-term
strategic plan.

Voting. Investors should actively vote on an informed basis
consistent with the interests of their clients in the long-term
success of the companies in which they invest.
■

Investors should devote sufficient time and resources to the
evaluation of matters for shareholder vote in the context of
long-term value creation.

■

Investor votes should be based on the independent application
of internal policies and guidelines. Investors may rely on a
variety of information sources to support their evaluation.
Third-party analyses and recommendations, including proxy
advisory firms, should not substitute for individualised
decision-making that considers the facts and circumstances
of each company.

■

Investors should disclose their proxy voting and engagement
guidelines and report periodically on stewardship and voting
activities.

■

Investors should have clear procedures that help identify and
manage potential conflicts of interest in their proxy voting
and engagement and disclose such procedures.

Investor Citizenship. Investors should consider value-relevant
sustainability, citizenship and ESG/CSR factors when
developing investment strategies.
■

Investors should integrate material ESG factors into
investment analysis and investment decisions.

■

Investors should disclose their positions on ESG and CSR
matters.

Engagement
By the Company. The board of directors and senior management
should engage with major investors on issues and concerns that
affect the company’s long-term value and be responsive to those
issues and concerns.
■

The board of directors and senior management should
establish communication channels with investors and be open
to dialogue on a “clear day”. Boards should be responsive
to shareholders and be proactive in order to understand their
perspectives.
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■

Companies should clearly articulate for investors the
company vision and strategy, including key drivers of
performance, risk and evolution of business model.

■

Companies should make adequate disclosures on a variety
of topics, including: how compensation practices encourage
and reward long-term growth; the director recruitment and
refreshment process; succession planning; consideration of
relevant sustainability, citizenship, and ESG/CSR matters;
climate risks; political risks; corporate governance and board
practices; anti-takeover measures; material mergers and
acquisitions; and major capital commitments. Companies
should explain the bases for their recommendations on the
matters that are submitted to a shareholder vote.

■

Companies should disclose their approach to human capital
management: employee development, diversity and a
commitment to equal employment opportunity; health and
safety; labour relations; and supply chain labour standards;
amongst other things.

By Investors. Investors should be proactive in engaging in
dialogue with a company as part of a long-term relationship and
should communicate their preferences and expectations.
■

■

■

■

4

Investors should actively listen to companies, participate in
meetings or other bilateral communications and communicate
their preferences, expectations and policies with respect to
engaging with and evaluating companies. Investors should
address and attempt to resolve differences with companies
in a constructive and pragmatic manner that is intended to
build trust and a common understanding and should give due
consideration to the company’s rationale.
Investors should assume some accountability for the longterm interest of the company and its shareholders as a whole,
provide companies with candid and direct feedback and give
companies prompt notice of any concerns.
Investors should invite companies to privately engage
and work collaboratively with boards of directors and
management teams to correct subpar strategies and
operations. If an investor discloses a negative opinion
about the company, it should state whether the investor first
provided an opportunity for the company to engage privately.
Investors should disclose their preferred procedures and
contacts for engagement and establish clear guidelines
regarding, and disclose, what further actions they may take
in the event they are dissatisfied with the outcome of their
engagement efforts.

WWW.ICLG.COM

Shareholder Proposals and Votes. Boards of directors should
consider shareholder proposals and key shareholder concerns
but investors should seek to engage privately before submitting
a shareholder proposal.
■

Boards of directors should respond to shareholder proposals
that receive significant support by implementing the proposed
change if the board of directors believes it will improve
governance, or providing an explanation as to why the
change is not in the best long-term interest of the company if
the board of directors believes it will not be constructive.

■

Investors should raise critical issues to companies as early as
possible in a constructive and proactive way, and seek to engage
in a dialogue before submitting a shareholder proposal. Public
battles and proxy contests have real costs and should be viewed
as a last resort where constructive engagement has failed.

■

Long-term shareholders should recommend potential
directors if they know the individuals well and believe they
would be additive to the board.

■

Shareholders have the right to elect representatives and
receive information material to investment and voting
decisions. It is reasonable for shareholders to oppose reelection of directors who have persistently failed to respond
to shareholder feedback.

■

Boards of directors should communicate drivers of
management incentive awards and demonstrate the link to
long-term strategy and sustainable economic value creation.
If the company clearly explains its rationale regarding
compensation plans, shareholders should consider giving the
company latitude in connection with individual compensation
decisions. The board of directors should nevertheless take
into account “say-on-pay” votes.

Interaction and Access. Companies and investors should each
provide the access necessary to cultivate engagement and longterm relationships.
■

Engagement through disclosure is often the most practical
means of engagement, though in other cases, in-person
meetings or interactive communications may be more effective.

■

Independent directors should be available to engage in
dialogue with shareholders in appropriate circumstances
without undermining the effectiveness of management to
speak for and on behalf of the company.

■

Investors’ ultimate decision-makers should have access to the
company, its management, and in some cases, its board of
directors, and likewise the company should have access to
investors’ ultimate decision-makers.

■

Boards of directors and senior management should consider
cultivating relationships with the government, the community
and other stakeholders.
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International Arbitration
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